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The Light in the Tunnel Is Not

Always a Train

By David Yancey, FA, AFT 6157 President

There are many references to “the
light” in our lexicon of metaphors.
Maybe the most disturbing isthe
reference to the “light at the end of the
tunnel” being atrain.

But recently | joined our FA, AFT 6157
Vice President Frank Espinosa and his
lovely wife Janinain attending an event
celebrating the Santa Clara County
Office of Human Relation’s Beacon of

Light Awards. This event was
sponsored by the Immigration Relations
and Integration Services (I.R.1.S.). The
Beacon of Light Awards was
established to recognize the
contributions, accomplishmentsand
innovative spirit of today’simmigrants
coming to thiscountry.

The signature name of the awards
comes from America’s greatest beacon
of light for immigrants, The Statue of

—Continued on page 2

March In March

Another March in March. Many of
you may remember in the years past,
when thousands of community college,
faculty, staff, administratorsand
students traveled by bus. Swarmed the
State Capital in Sacramento, and
demanded the Community Colleges
continue to bewell funded in order to
serve our students. In those years, our
voices were heard and funding
continued for Community Colleges.
Well, we need to gather our forces
again.

All FACULTY : Please save this date,
encourage your students to gather with
thousands of other concerned citizens
in California, and join for the day. Our
numbers and voices in Sacramento

JOIN US!
SAVE THE DATE:
Monday March, 16, 2009

need to be heard. The state budget is
still inmajor deficit and the Republicans
are not heeding the call to raise
revenues to allow usto continue
serving our students.
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Executive BoARD MEMBERS

PRESIDENT David Yancey x3873
Vice-Presipent Frank Espinoza* x6581
FiscaL Orficer Linda Ferrell x3231
*Negotiations Team

EVC REPRESENTATIVES

FuLL-mime  Deborah DelLaRosa* x6607
FuLL-tiMe  Minerva Duke x6663

Apsunct  Vivian George Morgan x6855
*Negotiations Team

SJCC REPRESENTATIVES

FuLL-miMe  Laura Sanchez x3254
FuLL-time  Kieron Connolly x3667
Abjunct  Jesse Votaw 288-3779

Ex-OFFicio

Past PresipeNT Mark Newton x3989
GRrievance  Debbie De La Rosa x6607
NEecoTiaTions Jory Segal x3779

ReTIRee PRresipenT Bill Jacobs x6525

CounciL oF DivisIoN REPRESENTATIVES

SaN Joskt City CoLLEGE
MATH AND SCIENCE
lyun Lazik x3633

HUMANITIES AND SOCIAL SCIENCES
Ciaran McGowan x3891
Jesus Covarrubias x3885
Anne Hickling, Adjunct x3779
Bahram Behroozi x3845
Dan Haley, Adjunct x2503

APPLIED SCIENCE
Pat Space, Adjunct x3782
Joe Cota, Adjunct x3781

BusiNEss/SERVICE CAREERS
Carol Ramirez x3974

LANGUAGE ARTS

Ron Levesque x3870
Virginia Scales x3870
Cynthia Solem x3867
Javier Chapa x3862
Rebecca Gamez x3308
Dorothy Pucay x3860
Don Mei Cao x3877

INSTRUCTIONAL TECH/LEARNING RESOURCES
COUNSELING AND ATHLETICS/PE

Bob Wing x3945

Marc Sola x3634

Joseph King x3115

Fabio Gonzalez x3168

EVERGREEN VALLEY COLLEGE
Business, APPLIED TECHNOLOGY

COUNSELING
Elaine Ortiz-Kristich x6680
Rich Baiardo x6565

LANGUAGE ARTS
Phuong Banh x6672
Maggie Fieler x6697
Sravani Bannerjee x2029
Ken Jardin x6695

TECHNOLOGY/INSTRUCTIONAL SERVICES
Carol Bristow x6510
Nasreen Rahim x6246
Shelly Blackman x6660

MATH/SCIENCE
Teck Ky x6877

NURSING
Linda Hoogendijk x6264

SociaL ScieNce/HumaNITIES/ARTS/PE
Jack Da Silva x6610
Nanette Regua - Adjunct x 3779
Arturo Villarreal x6609
Randy Pratt x6592
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The Light in the Tunnel Is Not

Always a Train

-continued from page 1

Liberty. Lady Liberty haslong

been the symbolic

representation of the hopes

and dreams of millions of

immigrants, initially from

Europe, but now from all over ‘“;
s

theworld. —

This year’s award recipients
reflect awide variety of the L
important contributions made
by immigrantsto our
increasingly diverse population
in San Jose.

iy
|

Onerecipient, Phaivanh Khowong,
escaped from Laosin 1975, and
eventually made her way to New York
where she studied art and economics.
Shearrived in San Josein 1983 and
was one of the founding members of
the Santa Clara County Refugee
Program. Phaivanh and the County
Refugee Program have helped
thousands of new immigrants adjust to
lifein our community.

Another Beacon of Light award was
given to the Familias Unidas Theater
group. Thistalented group of women
|eads an organization that promotes
sanctuary for immigrant women. They
openly share many personal stories of
struggle, pain and suffering through
beautifully choreographed dances,
strong story telling and songs. It was a
powerful performance and a stark
reminder of the strength and courage
immigrant women display even though
largely insilence.

But the highlight of the event for the
three of us was the Beacon of Light
Award given to one of Vice President
Frank Espinosa’s former students
and arecent EVC College graduate
Karla Reyes. Karlais a most amazing

\

Frank Espinoza, Karla Reyes , Janina Espinoza &
David Yancey

young lady, wise and mature beyond
her age and an outspoken supporter of
access to education, especially for
immigrants. Karla’'swork inthe
Mayfair Neighborhood helping
immigrants get into college and realize
their dreams brought her acclaim not
only inour district but widely withinthe
city of San Jose.

Karlais now at San Jose State
University mgjoringin public relations
with her ultimate goal of achieving a
PhD. in Education. When she thanked
al the people that helped her achieve
her success and especially the winning
of this prestigious Beacon of Light
Award, sheincluded a specia thank
you to Frank for his guidance and
support in channeling her passion and
drive towards hel ping her community.
Kudosto you Frank for your continuing
care and compassion for our students,
your support of our collegesand
especially your important contributions
to our FA, AFT 6157.

Inclosing | would like to extend my
congratulationsto all the recipients of
this special Beacon of Light Awards,
and a special “shout out” to one of our
own Karla Reyes.
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Road Warrior Teachers

by Jory Segal, EVC Adjunct PE Faculty, Adjunct Negotiation Team Member

| was interviewed by Lisa Krieger, a
Mercury News Reporter, for a story
about the plight of adjunct faculty inthe
community college system. | spent
more than 4 hourstalking with Lisa
over aperiod of a couple of months. |
was astonished to wake up on
December 4" and find the story and 2
pictures of me on the front page of the
Mercury News. | had assumed the
story would be buried somewherein
the middle section of the paper. |
received alot of feedback from
everyone | knew. The questions most
often asked were: Why wasn’t | afull-
time tenured teacher? How did | feel
about being paid less for teaching the
same classes as a full-time instructor?

My answers were: | gave up afull-time
teaching job at the University of Notre
Damein Indianato get married. | don’t
like being paid less for doing the same
work. It just doesn’'t seem fair, and
creates an atmosphere that makes it
more difficult for adjunct to voicetheir
opinions. Sometimes| hear full-time
faculty say thingslike, “1 wasan
adjunct once too, and had to wait to be
hired full-time.” The problem with that

Jory Segal, EVC Representative

philosophy isthat the number of adjunct
and contingent faculty just keeps
growing, and the number of full-time
tenured faculty keeps shrinking. There
aren’t any quick solutionsto the
problem but the first step isto continue
to bring attention to the issues
surrounding the plight of adjunct

faculty.

AFT issponsoring acampaign entitled
FACE, Faculty and College
Excellence to bring attention to the

Fes 2009

issues surrounding the adjunct and
contingent work force. Through
organizing, legidative advocacy, and
collective bargaining the AFT istrying
to accomplish thefollowing goals.

1.Winning full pay equity for contingent
faculty (Equal pay for Equal work)

2.Increasing the proportion of full-time
tenured and tenure-track positions

3.Providing opportunitiesfor contingent
faculty to win many of the new
tenure track jobs

It will bealong road toimproving the
working conditions of adjunct faculty. |
strong urge all full time and adjunct
faculty to go onlineto the AFT website
(www.aft.org), read about FACE, and
then offer your support. Write letters
and emails; talk about it with your
friends and legislators. The more
attention we bring to thisissue, the
better chance we have of making
changes.

San Jose/Evergreen Faculty Adjunct Centers

SJCC Adjunct
Center

GE 119

EVC
Adjunct Center

Roble 2nd Floor
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Assembly Member Paul Fong: Swearing-In

Ceremony

By Frank Espinoza, FA, AFT 6157 Vice President

On December 1, 2008, the city of
Sacramento thrived with energy as
newly elected State Legislators and
their supporters awaited the “ Swearing-
In” ceremony. Paul Fong, Evergreen
Valley College'sPolitical Science
Professor, was among the newly
elected California State Assembly
Representative for District 22, who
would be sworninto the California
State Assembly.

Supporters, which included family, close
friends, campaign staff, and the San
Jose / Evergreen Faculty Union (AFT
Loca 6157) Vice-President: Frank
Espinozajoined Paul at his*“ Swearing-
In” ceremony. Everyone in attendance
was excited to see Paul Fong take his

oath of office on the California State
Assembly floor.

Since 1997, Professor Paul Fong has
served as a faculty member at
Evergreen Valley College, aswell as,
Trustee on the De Anza-Foothill
College Board. His tireless efforts as
an educator, organizer, elected official,
and community activist have prepared
him for the challengeshe will
undoubtedly face as a Legislator in the
Cdlifornia State Assembly.

The AFT Local 6157 is proud to have
endorsed our colleague Paul Fong's
candidacy for California State
Legidlator and contributed to his
successful campaign. His genuine
passion for educating the citizenry of

Paul Fong & Frank Espinoza

Cdlifornia coupled with hisyears of
experiencein addressing diversity
issues will serve usall well as he takes
on the enormous challenges of our
State.

Congratul ationsto Colleague Fong and
hisentirefamily.

Know Your Rights

By Debbie DeLaRosa, Grievance Officer

Tenure Review Process

Tenure review is a four year process
for non-tenured faculty, both
instructional and non-instructional, to
demonstrate their ability to meet the
performance criteria established in the
contract. One of the first things a non-
tenured faculty member should dois
read Article 20, Evaluation of Non-
Tenured Faculty.

Why isthisimportant? Taking thetime
to read Article 20 before embarking on
the tenure process with your committee
provides you with your own personal
understanding of the process. You will
be better informed and able to spot any
inconsistencies that may occur. The

4

committee consists of the p=—
immediate administrator/

designee of the non-tenured
faculty member and two tenured
faculty. One of these tenured faculty
membersis appointed by the
administrator, and the non-tenured
member selects the second tenured
faculty member. Having to pick a
faculty member to serve on your tenure
review committee when you are new to
the college may seem difficult, but this
may give you the opportunity to get to
know your colleagues and understand
how your department works. If you
have questions as to who you should
pick, you can always contact the Union
for some suggestions.

;i?
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It isvery important for non-
tenured faculty membersto
remain alert and cognizant of
any problems that may arise during the
tenure process. If differences occur
that may prove detrimental to the
ongoing process, the non-tenured
faculty member needs to remember
that the unionis available to assist.
Possible examples of problems may
include potential investigations of
alleged actionsand unfair
recommendations such as “needs
improvement.” If at anytime anon-
tenured faculty member believes that
the process, as stated and defined in
the contract is not being followed,
please take the time to contact the
union for additional help.
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March 20th Mandatory Professional
Development Day-Change

By Barbara Hanfling, FA, AFT 6157 Executive Director

Background

Back in November, our President
David Yancey sent out an email
regarding changesin the spring
mandatory PD Day. There was some
confusion and numerous questions that
arose from that email...so, in the
interest of trying to bring some closure
and clarity to thisissue, we are
summarizing hisemail and then
answering the questions that have
come up. Also please note that at this
time, the Union has only agreed to
make this change for this 2009
mandatory Spring PD day (originally
scheduled for March 20", 2009).

Recently the District discovered that if
they were to use this mandatory PD
day in adifferent way and convert this
day back to an instructional day they
could include the Spring PD day in their
overall yearly count of work days. This
change in the number of work days
they calculated per year would increase
District revenues by over $150,000, an
important amount based on the
budgetary issues facing the state.

Asaresult of our negotiations with the
District the mandatory 2009 Spring PD

day isgone. Inits place will be a new
PD day, scheduled for the first day of
Spring Break, based onindividua
activities (no alternative plansrequired
for any full time faculty) that are not
required to take place on either
college. No division meetings can be
called and no mandatory attendance at
any college or district activity can be
imposed on the new PD days. So mark
your calendars noting that:

Therefore March 20, 2009 becomes an
Instructional Day and April 6, 2009
becomes the PD Day.

Important I nformation for Full
Time Faculty and Adjunct Faculty
The end result is that the District can
count an additional workdays for the
2009 academic year inits calculations
to the state and full time faculty get an
additional day to review curriculum,
update teaching outlines, work on non
instructional tasks or any other
educational activity they deem
necessary and/or appropriate to
accomplish their Spring PD days. For
full time noninstructional faculty, their
calendars reflected 6 hours of PD Day

on Friday March 20" and these hours
are now transferred to Monday April
6". But as we stated, no faculty are
required to be on campus on April 6™
Full TimeNon instructional faculty do
not have to make up those 6 hours from
March 20™.

Adjunct faculty may apply for an
Alternate Professional Development
Activity for the new PD day (and get
paid up to 3 hours) by following the
requirements set forth in the Collective
Bargaining Agreement (CBA) Articles
11.7 and 11.8. The alternate plan may
includeactivitiesincludedinArticle 11.6
and any othersthat fulfill the goalsand
objectives set forth by the Board of
Trustees. The plan must be received by
the Professional |mprovement
Committee (PIC) at least 3 weeks prior
to the newly scheduled PD Day (by
March 16™, 2009). Once the aternate
plan has been received, processed and
recommended for approval by the PIC
to the President, the adjunct faculty
member may request the appropriate
pay asoutlined in Article 9.14 of the
contract.

FacuLty AssociaTion, AFT 6157 ExecuTtive BoArRD MEETINGS SPRING 2009

Location

EVCAppi MishraRoom
SICCSC-204
SICCSC-204

EVCAppi Mishra
SICCSC-204
SICCSC-204

EVCAppi MishraRoom

FacuLty AssociaTioN, AFT 6157 AbJjuncTt FacuLTty MeeTINGs Spring 2009

Date Time

Fri, Feb 20, 2009 12:30-3:30pm
Fri-March 13, 2009 9:30-12:30pm
Council of Div. Reps. 1:00-3:00pm
Fri, March 27, 2009 12:30-3:30pm
Fri, April 17,2009 9:30-12:30pm
Fri,May 1, 2009 9:30-12:30pm
Fri May 15, 2009 9:30-12:30pm
Date Time
ThursMar 12, 2009 4:00-5:15pm
Mon Mar 23, 2009 4:00-5:15pm

Location

EVCAppi MishraRoom
SICCAdjunct Center
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What Has the Union Done for You Lately?

1. Appropriate Placement of Dental
Adjunct Faculty Member, By Laura
Sanchez, SICC Executive Board
Member

San Jose City College Dental Assisting
has expanded its programs to include
the hire of practicing dentist Dr. Hema
Jhamb, licensed since 1992. She has
worked for Western Dental and opened
her private practice in the Evergreen
area

In the spring of last year Dr. Jhamb
was called in for an interview. Dr.
Jhamb completed an online application
and provided other pertinent
information, along with acopy of her
dental license and subsequent interview
guestions/responses. She was placed
on the Salary Schedule at Class |1, Step
1 until her placement wasto be
determined. She NEVER left Class |,
Step 1, which isA.A. degree and six
years work experience. Unfortunately,
even after her credentials were
evaluated and reviewed by the Office
of Academic Support, it was then
decided that her foreign credential from
Indiathat reads “First Bachelor of
Dental Surgery Degree,” only qualified
Dr. Jhamb a salary placement Class IV
and Step 1, whichis BA level for
disciplines not requiring amaster’s
degree.

But she was NEVER moved to even to
that level! Dr. Jhamb worked part-time
and even signed off as our supervising
dentist for anew Radiation Safety
Course that went forward to the State
Committee on Dental Auxiliariesfor
approval; a course that requires a
dentist signature!

In the meantime, the Faculty
Association, AFT 6157 Executive
Board Member representatives were
working diligently to resolvethisissue
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with the then current VP for Academic
Affairs, Tim O’ Hare, to try and prove
that Dr. Jhamb’s credentia that
included her CaliforniaDentist License,
DEA number, and credentials from
Indiaqualified Dr. Jhamb placement at
Class VI Doctorate level. After months
of discussion, emails, debate over the
literal meaning of her credentials, she
left our college; at the time she was
only receiving AA level pay.

During the Fall Semester 2008, the
Union continued to pursue theissueto
at least provide retro-pay for what the
Office of Academic Support would
ONLY recognize as a bachelors
degree. Upon further investigation, the
new interim VP for Academic Affairs
LoisLund, found documentation from
Tim O'Hare's files that stated he was
in agreement that Dr. Jhamb’s
credentials and dentist license be
recognized at a doctoral level. It was
then that Sandra Dillon, head of Human
Resources, decided to approve retro-
pay and accurately place Dr. Jhamb at
Class VI.

When the news came, | immediately
called Dr. Jhamb and told her that
finally the issue was resolved and
asked if shewould return to continue
our gquest to expand our dental assisting
program and rejoin our faculty asa
valuable member of our qualified team
of teachers. She graciously accepted!

These issues are the kinds of issues

your Faculty Association, AFT 6157 are
determined to resolvefor full-time and
adjunct faculty even if it takes all year
or yearsto get it done. What it takesis
persistence and commitment to serve
faculty. There is no magical recipe that
makes it easy to work through these
types of issues on behalf of all faculty.
It just takes people like you and meto
make a choice that our rights are worth
fighting for because we believein the
integrity of theinstitution of higher
education and the people who work on
the frontline to make this college a
wonderful place to be.

2. San Jose City College-Overload

Grievance Finally Settled-3 Years of
Hard Work, by BarbaraHanfling, FA,

AFT 6157 Executive Director

Background

About 2 Y2 years, the FA, AFT 6157
brought to the attention of the District
theissue of under paying full-time
faculty in overload assignments at
SJCC. Thisissue had been brought to
the Union’s attention, by our ever
vigilant and patient Executive Board
Member and Fiscal Officer, Linda
Ferrell. Historically SICC and EVC
were paying faculty differently when
working in overload assignments.

Patience was certainly the name of the
game. Thisissue has been outstanding
since October 2006 and the Union and
District have agreed to extend timelines
while waiting for both alist of affected
faculty and agreement from the District
that back pay needed to be offered.

To start at the beginning, SICC had
always paid Full Time Faculty teaching
overload for the full 16 weeks whether
there was a holiday during that
semester or not (EVC had never paid
for the holidays-so they were not part
of this settlement agreement).

—Continued on page 7
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What Has the Union Done for You Lately?

-continued from page 6

Unilaterally and without notifying the
Union or involved faculty, in fall 2006,
SJCC decided to change its past
practice. Thisis against the Education
Code and the Contract, so the Union
took on thisissue and demanded that
SJCC faculty working overload be
given back pay for the lossin wages.

In early January, 2009 we reached
agreement. To ensure consistency and
fairnessto faculty, the Union and
District agreed to settle the issue for
any full-timefaculty overload for fall
2006 and Spring 2007 at SICC by
providing back pay to those faculty
whose pay had changed. The reason
this agreement only covers Fall 2006
and Spring 2007, isthat beginning Fall
2007, al adjunct and full timefaculty
working overload are now on the full
time salary schedule and get their pay
not by the day and hour (as was the
case) but as a salary, whether there are
holidays or not. Thereasonit only
covers SICC, isthat EVC had a
different practice (not paying for
holidays) and never unilaterally
changed their practice.

Agreement: Below are excerpts

from the agreement regarding

SJCC Full Time Faculty .

Please ensure that any possibly

affected faculty read this agreement as

there aretimelinesinvolved for any

appeals:

1.To be eligible to receive any back
pay, the SJICC Full Time faculty
member needed to have worked 14
or more weeks. Any faculty member
who waslisted in theinformation
provided by the District who worked
14, 14.5, 15, and 15.5 weeks will be
paid for 16 weeks. Union dueswill be
deducted from the back pay.

2.The back pay will be paid to SICC
faculty affected by this settlement on
January 31, 2009. The Union hasthe

list of faculty who received back pay,
please contact them for more
information.

3.The FA will notify its members at
SJCC of the back pay agreement.
The SICC faculty on thelist will have
until March 1, 2009 to appeal in
writing to both Sandi Dillon, Acting
Vice Chancellor of Human
Resources and Barbara Hanfling,
Executive Director of the FA, AFT
6157 if they believe that they were
not paid appropriately. Each appeal
will be reviewed by the District and
the Union on a case-by-case basis
which may or may not result in an
adjustment in back pay.

4.Any SIJCC faculty member who did
not receive retroactive pay and feels
they should have been included in the
back pay may appeal in writing to
both Sandi Dillon, Acting Vice
Chancellor of Human Resources and
Barbara Hanfling, Executive Director
of the FA, AFT 6157, no later than
March 1, 2009. Each appeal will be
reviewed by the District and the
Union on a case-by-case basis which
may or may not result in an
adjustment in back pay.

Great Victory

As aresult of the hard work on the
Union, more than $12,000 was
allocated to about 44 SICC full time
faculty members. Fairness and equity,
notice and respect are critical in the
relationship between the Union and the
District. We are pleased we were able
to settle this grievance without ever
having to fileaformal grievance.

The goal of the Union isawaysto
work with the District to find equitable
settlements to issues raised by faculty.
Thanks again to Linda Ferrell for her
diligencein bringing thisto our
attention.
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New SJCC FA, AFT 6157
Executive Board Member

by Kieron Connolly, FA, AFT 6157 SJCC Field Representative

.uh |-i.:.&/£“£

Kieron Connolly

| am a member of the Applied Science
Division at San Jose City College
where | teach in both the Air
Conditioning and Facilities Maintenance
Technology Programs. Prior to
accepting aFull Timefaculty position at
San Jose City College, | taught as
adjunct faculty in the Foothill/DeAnza

District, Local 104 and private technical
colleges. | also have taught in Ireland
and was a Curriculum Manager at the
College of North West London. |
received the CCAOE outstanding
Faculty Award in 2002. My technical
experienceisin the areas of Electrical,
Air Conditioning Refrigeration and
Building Engineering Management.

My technical and academic
qualificationsinclude Journeyman
Certification, AS Electronic
Engineering, Advanced Electro
Technology, and | earned a Masters
Degreein Building Services
Management.

| am an avid supporter of career and
technical education and firmly believe
in the rights of workers. | respect and
admire the work that our union has
done for its members. | am honored to

g=: e o ——————————

serve on its board for the upcoming
semester.

What attracts me to get involved with
our union isits persistence and
commitment to the collective bargaining
process. It is refreshing to know that
through this process, we as faculty
members, both part-time and full-time,
are represented by a union that hasits
coretheideal of afair and just
workplace for all. Through the
collective bargaining processwe a so
gain knowledge of our rights. Without
thisknowledge, itiseasy toremainin
ignorance and accept what is less than
fair. Our union has given us acollective
voice so that our knowledge can create
effective and healthy debate between
faculty and management so that the
right towork in afair and quality
environment is sustained.
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